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Modern Slavery and Human Trafficking Statement
For the Financial Year Ending October 2026
1. Introduction
This statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and outlines the steps YSA Education has taken during the financial year to prevent modern slavery and human trafficking in its business and supply chains.
2. Our Organisation
Ysa Education is a is a specialized education recruitment agency based in England. Founded in 2020, the agency connects schools and educators by providing temporary, long-term, and permanent staffing solutions. We operate in England and employ approximately 15 members of staff internally and as an education agency we currently have 537 temporary staff live on our system to send into our clients. Our supply chain includes working with approved third-party Umbrella Companies. 
This section should describe:
· The nature of your business (e.g., services, products, sectors).
· Your operational footprint (countries, regions).
· The structure of your organisation (e.g., parent company, subsidiaries).
· The nature and complexity of your supply chains, including key suppliers and sourcing regions.
3. Our Commitment
We are committed to acting ethically and with integrity in all our business dealings and relationships. We aim to implement and enforce effective systems and controls to ensure modern slavery is not taking place anywhere in our business or supply chains.
4. Policies in Relation to Modern Slavery
We have implemented the following policies:
· Anti-Slavery and Human Trafficking Policy
· Whistleblowing Policy
· Code of Conduct
· Supplier Code of Ethics
These policies are reviewed annually and are accessible to all employees and suppliers.
5. Risk Assessment and Due Diligence
We assess the risk of modern slavery in our operations and supply chains by:
· Mapping our supply chains to identify high-risk areas
· Conducting supplier audits and assessments
· Requiring suppliers to complete modern slavery questionnaires
YSA Education is an employment business supplying temporary workers to work within the education sector. The work seekers that we engage must pass thorough and robust vetting procedures before we can consider them for any placement or assignment with our clients. Our processes are compliant with relevant legislation and the Department for Education’s statutory guidance: Keeping Children Safe in Education (KCSIE). We ensure our temporary workers remain compliant throughout their time with YSA Education. YSA Education does not use recruitment agencies, labour providers, or sub-agents to source workers. All work-seekers we supply are identified, registered and engaged directly by YSA Education staff, without any intermediary. For workers we supply, we take the following steps to prevent modern slavery. We verify right to work in the UK for all workers, all checks are carried out in line with best practice and equality law. We will conduct a manual document check, a digital identity verification check through an Identity Service Provider (IDSP) or an online check using the Home Office Online or Employers checking service to establish a candidate's right to work and ensure workers are not charged recruitment fees. We conduct face-to-face or video interviews with all workers and ensure workers are paid directly into their own bank accounts. We ensure workers are paid at least the national minimum wage and provide information about workers’ rights and how to report concerns. We monitor working conditions and hours to identify any concerns
6. Training
We provide training to all internal staff at YSA Education to help them identify and respond to signs of modern slavery. We ask all staff to complete Modern slavery awareness training on an annual basis to ensure staff are aware and update with the modern slavery policy.  
7. Measuring Effectiveness
We use the following KPIs to measure our progress:
· Number of staff trained
· Number of supplier audits completed
· Number of reported concerns and actions taken
Ysa Education ensures that all staff complete up to date Modern Slavery Awareness training. To date we have not encountered any incidents of modern slavery. However, should an incident arise, we are committed to responding appropriately and in accordance with the relevant procedures and legislation. 
As a Corporate Member of the Recruitment and Employment Confederation (REC), we have undergone an external audit against the REC Code of Professional Practice. 
In addition to this external audit, we carry out weekly internal audits of payroll and maintain internal control measures to ensure ongoing adherence to the national minimum wage and to our right-to-work checks throughout the hiring process, from initial registration through to each individual placement.  
8. Future Steps
In the next financial year, we aim to:
· Extend training to all employees
· Strengthen supplier engagement and monitoring
· Improve transparency in our supply chain reporting
9. Approval
This statement was approved by the Board of Directors on 26/10/2026 and signed by:
For any modern slavery related concerns, please contact:
YSA Education 
Designated modern slavery reporting manager: Felicity Yates 
Email: felicity@ysaeducation.co.uk
Phone: 02475 900 000
Date: 26/10/2026
Signature: F Yates 
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